IMPORTANT UPDATE FOR EMPLOYERS SPONSORING

EXCLUSIVE AND COORDINATED SERVICE 403(b) THRIFT PLANS

We are providing this important update to our October 21, 2008, mailing to employers sponsoring
Exclusive and Coordinated Service Thrift Plans, regarding the new IRS regulations that apply to Internal
Revenue Code Section 403(b) tax-sheltered annuity arrangements.

On December 11, 2008, the IRS issued Notice 2009-3, which extends the
deadline for employers sponsoring 403(b) Thrift plans to amend their plan
document to December 31, 2009. The notice, however, does not change the
requirement that plans must be in operational compliance with the regulations
beginning January 1, 2009.

IRS Notice 2009-3 requires a 403 (b) Thrift plan sponsor to satisfy the two following requirements if it
amends its Thrift plan document after December 31, 2008:

1. During 2009, the plan sponsor must operate the plan in accordance with a reasonable
interpretation of Section 403(b), taking into account the final regulations; and

2. Before the end of 2009, the plan sponsor must make its best efforts to retroactively
correct any operational failures during the 2009 calendar year to conform to the terms of
the written plan document. Efforts to correct operational deficiencies must be based on
the general principles of the IRS’s Employee Plans Compliance Resolution System
(EPCRS), which includes various correction programs.

While the IRS extension gives you additional time to adopt and sign your Thrift plan amendment, plan
sponsors and providers generally may no longer rely on employee certifications of various information
and facts in administering a 403(b) plan.

Moreover, plan sponsors (or their third-party administrators) will generally have to provide ongoing
certification and approval for a number of plan-related services such as loans, hardship withdrawals and
involuntary distributions.

To take action, please read the following document, New 403(b) Regulations: What Employers Must Do.
If you have questions, please call your local Mutual of America Regional Office. If you need the address
or telephone number of your local office, please visit mutualofamerica.com or call 1-800-468-3785 and
select option 4.
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PLAN AMENDMENT FOR 403(b) THRIFT PLAN

Exclusive and Coordinated Service Clients Only

them) that were drafted and previously provided by Mutual of America. It is not suitable for use with other plan documents or
if you have not adopted a prior plan document. It is intended to amend your 403(b) Thrift plan document to comply with the
requirements of new IRS regulations issued under Code Section 403(b), which become effective for most plan sponsors
January 1, 2009.

The enclosed plan amendment is being provided for use with 403(b) Thrift plan documents (and any earlier amendments to

Employers are encouraged to review this amendment with their own legal counsel.

Effective and Adoption Dates

Generally, employers must adopt the plan amendment no later than December 31, 2008, to be effective January 1, 2009.

For a plan maintained pursuant to a collective bargaining agreement that was in effect on July 26, 2007, the plan amendment must
be adopted by the earlier of (1) the date the collective bargaining agreement (without extensions) expires, or (2) July 26, 2010.

For a plan maintained by a church organization, a one-year delay applies only if authority to amend the plan is held by a “convention
of churches”; in that case, the plan amendment must be adopted by December 31, 2009.

The IRS regulations provide that failure to adopt a written plan that satisfies the requirements of the new regulations on a timely basis
disqualifies the entire plan. There are no exceptions. This plan amendment to your existing plan document was prepared with a
pre-printed effective date of January 1, 2009. Collectively bargained plans or plans of church conventions wishing to adopt a written
plan as of a later effective date must change the pre-printed effective date.

Completion of Amendment

IRS regulations require that certain provisions must be included in the written plan. Most of those provisions are included in your
existing plan document and this plan amendment, but one must be added by the employer:

Annuity Contracts or Custodial Accounts — The IRS regulations require that the plan document specifically identify all the
“annuity contracts” (including Code Section 403(b)(7) custodial accounts treated as annuity contracts) under the plan and which
annuity contract issuers are approved to accept new contributions under the plan, and/or exchanges or transfers. Employers must
complete the Appendix to specify those annuity contracts and issuers.

The IRS has provided two special rules that may permit certain contracts to be excluded from the plan, so-called “orphaned”
contracts and ‘grandfathered” contracts.

“Orphaned” Contracts — It is Mutual of America’s understanding of this IRS guidance that only individual annuity contracts,

i.e., not group annuity contracts, can be considered “orphaned” contracts and then only if the employer has not remitted any
contributions for any participants under its plan to the company that issued such contracts since before 2008; further, if contributions
were remitted after 2004 to that company, these contracts can only be considered “orphaned” contracts that do not have to be
included in the plan if the employer makes a “reasonable good faith effort” to identify them and have them reconnected to the plan
(e.g., contacting all participants and asking if they have any such contracts). Mutual of America does not issue individual contracts
and therefore none of its contracts would qualify as “orphaned.” You should check with your legal counsel, tax adviser or other
company that issued individual contracts for details concerning this exception.

“Grandfathered” Contracts — Mutual of America’s understanding of IRS guidance is that “grandfathered” contracts are contracts,
including group annuity contracts, issued by companies to which the employer has not remitted any contributions for any
participants under the plan after 2004. Such “grandfathered” contracts do not have to be included as part of the plan or identified in
the plan document.

If you have a Mutual of America TDA contract to which you have not remitted any contributions after 2004, but you also have a
Mutual of America 403(b) Thrift plan contract to which you did remit contributions after 2004, then the TDA contract would only
be “grandfathered” if it were a separate plan from the Thrift plan. For example, if you had a TDA plan that was not subject to ERISA
and a Thrift plan that was subject to ERISA, you may have treated them as two separate plans. If both contracts were considered by
you to be under one plan, then the old TDA contract would not qualify as a “grandfathered” contract and must be included under

the Thrift plan.

“Orphaned” or “grandfathered” contracts do not have to be specified in the plan document Appendix or considered part of your plan.



Eligible Employees

The IRS regulations include a “universal availability” requirement for employee contributions. Essentially, all employees (with limited
exceptions) must be permitted to make contributions if any employee is permitted to do so, and must be notified annually of their
right to contribute. The only employees that may be excluded under the regulations and that are excluded by this plan amendment
are (i) nonresident aliens with no U.S. source income and (ii) employees who are eligible to make employee contributions to another
403(b) plan, a 401(k) plan, or a governmental 457(b) eligible deferred compensation plan of the employer. This plan amendment
replaces the eligibility provisions of your earlier plan document. Therefore, employees you may have previously excluded under

your prior plan document may be eligible beginning January 1, 2009. You should review this amendment provision and your
administrative procedures carefully to be sure you comply with the new requirements and give all eligible employees notice of their
right to make contributions.

The IRS regulations may permit exclusion of certain employees who normally work fewer than 20 hours per week if certain
conditions are satisfied, but this plan amendment provides that they are not excluded for two reasons. First, plans subject to ERISA
are not permitted to exclude employees on the basis of the “fewer than 20-hours-per-week” rule in the IRS regulations. Second, even
for non-ERISA plans, the new IRS regulations permit exclusion of such employees only if the employer determines that they actually
worked fewer than 1000 hours in the prior year (with a special rule for the first year of employment). This amendment provides
that if your plan document previously excluded these employees for employee contributions, or for employer matching or base
contributions, they are now eligible for all contributions that apply. If an employer with a non-ERISA plan wants to exclude such
employees and is willing to monitor the prior year 1000 hour rule, then the employer must modify this plan amendment to provide
for that exclusion.

“Churches” (as narrowly defined in IRS regulations and not including church-controlled organizations) that maintain a 403(b) plan
are not subject to this “universal availability” requirement, new “1000-hour” requirement or ERISA and, therefore, could exclude
other types or classes of employees (subject to applicable state laws and federal law prohibiting discrimination based on age or other
prohibited bases). This 403(b) Thrift plan amendment does not do so, and if a church employer wants to exclude any other
employees, the amendment must be modified. Church employers wishing to do so should consult their own legal counsel to
determine if they can exclude other employees and for a modification.

Employer and Employee Definitions

The 403(b) Thrift plan document defines “employee,” consistent with the IRS regulations, as all employees of any employer that is
part of a “controlled group” with the employer maintaining the plan.

If a plan includes multiple employers whether or not part of a controlled-group, the document must be modified to name other
participating employers in addition to the plan sponsor.

The new regulations provide rules for determination of controlled group status for tax-exempt entities. These rules do not apply to
governmental entities or “churches” (under the narrow Social Security tax definition of churches). Tax-exempt entities that are part
of a controlled group must generally satisfy all requirements as if they were a single employer with the other entities in the group.
Tax-exempt entities will be part of a controlled group with another entity (tax-exempt or taxable) if at least 80% of the directors or
board of trustees of one organization are either representatives of or are directly or indirectly controlled by the other organization.

In addition, tax-exempt entities may elect to be treated as a controlled group with other tax-exempt entities if a single plan covers
some (at least one) employees of the tax-exempt entities, and the organizations regularly coordinate their day-to-day exempt activities.
The IRS is authorized to issue further guidance permitting additional permissive aggregation.

Note:

1) Until further guidance for church entities and governmental entities is issued, such organizations can continue to rely on the
prior guidance.

2) These new controlled-group regulations apply for many other purposes, including other retirement and welfare benefit plan
purposes, such as for defined benefit, 401(k), group life, health and accident plans.

You Should Review the Plan Document and
Other Material in this Package Carefully

Mutual of America has provided these materials to assist you in complying with the new IRS regulations. This material and plan
amendment was prepared based on Mutual of America’s understanding of the regulations. However, Mutual of America and its
employees are not permitted to offer legal or tax advice; you should consult your organization’s legal counsel or professional tax
adviser for such advice, and we encourage you to review this material with them.



EXPLANATION OF INFORMATION SHARING AGREEMENT

FOR 403(h) PLAN

’ I Yhe new IRS regulations require that an employer sponsoring a 403(b) plan must enter into a written “information sharing
agreement’ with certain companies that issue 403(b) annuity contracts to participants under the plan (sometimes called a
403(b) provider).

Certain custodial accounts are treated under Code Section 403(b)(7) as “annuity contracts,” and companies issuing 403 (b)(7)

custodial accounts are treated for this purpose as “annuity contract issuers.” As explained in our letter of September 17, 2007, under

the IRS regulations, effective September 25, 2007, an exchange by a participant of one annuity contract (or the participant’s account

under a group annuity contract such as that issued by Mutual of America) is only permitted to:

a) An employer-approved annuity contract issuer under the employer’s plan, i.e., a provider approved to receive ongoing
contributions, or

b) A 403(b) annuity contract issuer that has entered into a written agreement with the employer to share information necessary to
satisfy applicable 403(b) plan requirements, such as distribution rules, including for hardship, and participant loan rules and limits.

The regulation technically does not require the employer to have a formal information sharing agreement with approved providers
since it is presumed that the ongoing relationship with such providers will include information sharing. However, the enclosed
Information Sharing Agreement between an employer and Mutual of America is designed for use whether Mutual of America is the
current or former provider and should be completed by identifying all annuity contract issuers (except for “orphaned” and
“grandfathered” annuity contracts as explained below) under the plan including current providers.

Date by Which Agreement Must be Signed

The information sharing agreement must be entered into by the employer and Mutual of
America by December 31, 2008.

An Information Sharing Agreement must be entered into by the employer and the
annuity contract issuer no later than December 31, 2008, for any annuity contract issuer
that issued a contract as part of an exchange made on or after September 25, 2007.
Failure to have an agreement in place on January 1, 2009, with such an annuity contract
issuer could disqualify the annuity contracts of the participant who made such an
exchange and result in adverse tax consequences to that participant. However, if the
participant re-exchanges the annuity contract that was issued as part of such an exchange
back to a provider approved by the employer under the plan before July 1, 2009, the

participant can avoid disqualification of that contract and the adverse tax consequences.

If an employer also wants to use this Information Sharing Agreement with one or more annuity contract issuers other than Mutual of
America, it should be modified as discussed below under “Completion of the Agreement.”

Completion of the Agreement

As explained above, this Information Sharing Agreement is for use with all of the annuity contract providers under your plan,
including current providers, since we believe it is good practice to have an agreement even if one is not technically required by the
IRS regulations. The agreement requires completion of certain identification information on the first page, signature by the employer
and Mutual of America as the “provider,” and an Appendix. If you will use this Information Sharing Agreement with other annuity
contract issuers, you should modify the reference to Mutual of America on page one under “Purpose of Agreement” and on the
signature page. List the name, in both places, of the other annuity contract issuer (the “provider”) that will sign this agreement.

You must also complete the Appendix.



Appendix

The Appendix requires that, after entering the employer name and plan name, you identify specifically each 403(b) provider that has
issued an annuity contract (or 403(b)(7) custodial account) that is part of the plan and must be named in your plan document. The
Appendix provides three sections to specify which of those providers can accept new contributions, exchanges (or transfers of
participant accounts), or neither.

In Section I, identify only providers that you approve to accept ongoing contributions under the plan, to accept exchanges or
transfers from other issuers, and for exchanges or transfers to other approved issuers. In Section II, identify only providers that you
approve to accept exchanges or transfers, and for exchanges or transfers to other approved issuers. In Section III, identify only
providers that were once permitted to issue contracts and accept contributions and/or exchanges but that you no longer approve to
accept ongoing contributions or exchanges.

For example, if Mutual of America is the only provider
to which you currently remit contributions or permit
exchanges, but you have a prior contract with “ABC
Insurance Company,” then you should list Mutual of
America in Section I; Section II should be left blank;
in Section III, list “ABC Insurance Company.”

“Orphaned” and “Grandfathered”
Contracts

Certain contracts do not have to be included in your plan
and identified in your plan document. These contracts,
called either “orphaned” contracts or “grandfathered”

contracts, are described in detail on page 1 of this brochure.

For an annuity contract issuer that issued only contracts
that are “orphaned” or “grandfathered,” the employer does not have to have an Information Sharing Agreement, nor should those
companies be listed in the Appendix.

ERISA Plan Annual Return/Report Form 5500 and Audit

Although not part of the new IRS regulations, the DOL has revised its regulations governing annual reporting requirements for
403(b) plans that are subject to the Employee Retirement Income Security Act of 1974, as amended (ERISA). Church plans and
governmental plans (generally, 403(b) plans of public schools) are exempt from ERISA. 403(b) Thrift plans of other tax-exempt
employers are subject to ERISA. Previously, such TDA plans were covered by a special rule requiring only a simplified report, and
they were exempt from the requirement to have the plan audited by an independent auditor even if there were 100 or more eligible
employees and participants. The DOL revoked that simplified reporting rule effective for plan years beginning on or after January 1,
2009. As a result, if an employer’s TDA plan is not exempt from ERISA, the plan administrator will have to file a full Annual
Return/Report (Form 5500 and all applicable schedules). In addition, if the plan has 100 or more total participants (counting all
employees who are eligible to contribute whether they do or not), the plan must also have an independent audit in connection with
those Annual Form 5500s.
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Review Plan Amendment
Review the enclosed 403(b) Thrift plan amendment with your legal or professional tax adviser.
If you have any questions, please contact your Mutual of America representative.

Complete Plan Amendment
Complete the Appendix as applicable, by providing the types of Contract Issuers for the plan as

described in the respective sections.

Approve Plan Amendment

The adoption of the 403(b) plan amendment must be approved by a Resolution of your Board
of Directors or similar governing Board. The enclosed sample Board of Directors Resolution is
intended to assist you in preparing the necessary Resolution. Be sure that two original copies of
the final Board of Directors Resolution are properly signed by the President or Secretary of the
Board. Your Board must approve the adoption of the 403(b) plan amendment no later than
December 31, 2008, so that the Plan Document can be adopted within the compliance deadline.

Adopt Plan Amendment

After your Board approves the adoption of the 403(b) plan amendment, an authorized officer of
your organization must sign the 403(b) plan amendment on behalf of your organization. Two
original copies of the 403(b) plan amendment must be signed no later than December 31, 2008.

Complete Information Sharing Agreement

The new regulations also require that employers enter into an “information sharing agreement”
(ISA) with certain 403(b) annuity contract and custodial account issuers. Please complete the
attached ISA and have it signed by an authorized officer of your organization. Two original
copies of the ISA must be signed no later than December 31, 2008.

Return Documents
Return one signed and dated original copy of the plan amendment, certified Board of Directors
Resolution, and ISA to Mutual of America in the postage-paid envelope provided.

Maintain Documents
Keep one signed and dated original copy of the plan amendment, certified Board of Directors
Resolution, and ISA in your permanent plan records.

If you have questions and you need the address or telephone number of your local office,
please visit mutualofamerica.com or call 1-800-468-3785 and select option 4.

MUTUAL OF AMERICA
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